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THE BOARD OF THE GRANDE PRAIRIE ROMAN CATHOLIC
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(hereinafter called the "Board")
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THE COMMUNICATIONS, ENERGY AND PAPERWORKERS UNION OF CANANDA
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(Hereinafter called the "Local”)
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AGREEMENT

WHEREAS, the employees appointed by the Board as non-instructional personnel are to be

included under the provision of the Labour Relations Act, and

WHEREAS, the Board has recognized the Local as the official bargaining agent acting on behalf

of all such employees.

NOW THEREFORE THIS AGREEMENT WITNESSETH:

Term

(4)

This Agreement will become effective September 1, 2009, and shall remain in force and
effect up to and.including August 31, 2011, two (2) years, or until varied by collective
bargaining as herein provided for.

All provisions of this Agreement shall be applicable to the entire term of this Agreement
notwithstanding its execution date.

This Agreement may be reopened and modified at any time during its term upon mutual
consent of the parties in writing.

Notice to commence bargaining must be given by either party 30 to 150 days prior to the
expiration date of this Agreement.

ARTICLE | - RECOGNITION AND COVERAGE OF AGREEMENT

1.1

1.2

1.2.1

The Board hereby recognizes the Local as the exclusive representative of all employees
in the bargaining unit described in 1.2 and the Local recognizes the responsibility of
representing the interest of all such employees.

The bargaining unit to which this Agreement is applicable is as follows:

All non-instructional employees whose positions are defined by the administration as full-
time or part-time appointments. Excluded from membership are the Superintendent of
Schools, the Deputy Superintendent of Schools, the Assistant Superintendent, the
Associate Superintendent of Business Operations, Executive Assistant, Human
Resource Officer, Maintenance Foreman, Supervisor of Transportation and Custodians,
and one District Computer Systems Administrator and any other positions where a valid
Alberta teaching certificate is a condition of employment.

ARTICLE Il — MAINTENANCE OF MEMEERSHIP

2.1

2.2

Each employee subject to this Agreement must, as a condition of employment, maintain
membership in good standing with CEP Local 328.

All employees covered by this Agreement shall be required to pay the Local regular
monthly dues. The Board shall, therefore, as a condition of employment, make known to
all prospective employees the existence of the Local in which membership is required.



2.3

2.4

The Local shall advise the Board in writing of any change in the amounts of dues to be
collected by the Local, from the employees covered by this Agreement. Such notice
shall be communicated to the Board at least thirty (30) days prior to the effective date of
the change.

The Board shall deduct the amount of the Local dues, as set by the Local from time to
time, from the pay of all employees covered by this Agreement each month. The Board
shall remit Local dues from the pay of all employees to the Union by the fifteenth (1 5™
day of the foliowing month. The deductions remitted shall be accompanied by
particulars identifying each employee by name, showing starting date of employment
and classification.

ARTICLE |ll - RIGHTS OF THE EMPLOYER

3.1

3.2

3.3

" 1tis agreed that the customary and usual rights, powers, functions, and authority of

management are vested in the Board of the District. Included in these rights in
accordance with applicable laws and regulations is the right to direct the work force, the
right to hire, promote, retain, transfer, and assign employees in positions; the right to
suspend, discharge, demote, or take other disciplinary action against employees, and
the right to release employees. The Board shall retain the right to maintain efficiency of
the District operation by determining the methods, the means, and the personnel by
which such operation is conducted.

The right to make reasonable rules and regulations shall be acknowledged functions of
the Board. In making rules and regulations relating to personnel policies, procedures
and practices, and matters of working conditions, the Board shall give due regard to the
rights of the Local and employees and to the obligations imposed by this Agreement.

An employee may only be discharged or disciplined for just and reasonable cause.

ARTICLE IV — TASK ASSIGNMENTS

4.1

4.2

While the Board will attempt, as far as possible, to assign the employee to tasks for
which the employee has been trained, no part of this Agreement shall be construed as
meaning that an employee shall do only the tasks of the classification in which he/she is
employed nor shall any part of this Agreement be construed as meaning that certain
tasks shall be performed only by certain classified employees.

The District shall post for a period of five (5) working days all training programs or
courses offered by the District that exceed eight (8) hours in length. The bulletin shall
contain the name and dates of the course and where more information can be obtained.

ARTICLE V - DEFINITIONS

5.1

52

Twelve-Month Employee — a twelve-month employee is one who is employed on a
continuous twelve (12) month basis.

Ten-Month Employee - a ten-month employee is one who occupies a position on a
continuous basis established by the Board, which requires services, which coincide with
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5.6

5.7

the school year. These employees may be required to work during periods which
schools are not in session and shall be paid in accordance with the salary grid.

Part-Time Employee — a part-time employee is an employee whose hours of work are
less than those specified for a full-time employee.

Full-Time Employee - a full-time employee is an employee whose hours of work are
defined in Clause 13.3, 13.4 and 13.5 of this Agreement.

A Probationary Employee shall mean and include any full-time or part-time employee in
their probationary period.

Casual Employee — a casual employee is an employee who is employed by the Board, is
paid hourly, and is employed on a periodic basis not exceeding three {3) months in
duration. A casual employee shall receive only those benefits required by law and the
wages stated herein, and other than wages, none of the provisions of this Agreement
shall apply to a casual employee. Casual employees are not required to pay union
dues.

| Temporary Employee ~ a temporary employee is an employee who is paid hourly and is

employed on a specific project or to replace a permanent employee on leave fora
period greater than three (3) months but not exceeding one (1) year and a termination
date has been determined. A temporary employee shall receive the wages and benefits
of this Agreement but shall not earn seniority and shall not have rights to promotion,
transfer, layoff or recall. The employment of a temporary employee shall terminate at
the end of the project or on the return to work of the employee being repiaced.

ARTICLE VI - LIASION COMMITTEE

6.1

The Board and the Local agree that there shall be a Liaison Committee consisting of four
(4) members appointed by the Local, two (2) Trustees and up to two (2) members from
the Central Office Administration. Meetings shall be heid at a mutually acceptable time
and date. However either party may call a special meeting to deal with urgent matters.

It is the function of the Committee to consider matters of mutual concern affecting the
relationship of the Board to its employees and to advise or make recommendations to
the Board and the Local with a view to resolving difficulties and promoting harmonious
relations.

ARTICLE VI! — SENIORITY

7.1

After successful completion of the initial probationary period of employment an
employee’s seniority shall be determined as foliows:

Prior to August 31, 1999 — Number of years with the District (including predecessor
Boards).

Beginning September 1, 1999

Part-Time Employees




7.2

7.3

7.4

7.5

7.6

1. The hours worked for casual and temporary employees as defined in Article V-
Definitions of the collective agreement do not qualify for seniority.

2. One year of seniority will be recognized for each period of 910 hours worked with
the District.

3. Seniority lists will be updated regularly and the most recent list used for seniority
determination.

4. No employee shall receive more than one year of seniority in any school year.

Full-Time Emplovees

1. Seniority for full-time employees shall be adjusted on the anniversary date of
employment with the District.

2. No employee shall receive more than one year of seniority in any school year
(September 1 — August 31).

The Board will provide the Local with the appropriate seniority list of employees covered
by this Agreement, in a mutually acceptable format, annually in the month of May. This
list shali apply for the purpose of competitions for the positions posted within the Grande
Prairie Roman Catholic School District.

Continuous service for this Article for twelve-month employees shall mean continued
employment without a break of employment with the employer. Continuous service for
this Article for nine and/or ten-month employees shall mean continued employment
without a break of employment with the employer except for the normal summer break
period, however, years of service must be consecutive with no interruption.

Seniority will continue to accrue during:

(a) Periods of sick leave;

(b) Leave of absence up to two (2) months;

(c) Worker's Compensation Leaves,

(d) Temporary promotion outside the Bargaining Unit to a maximum of six (6)

months;
(e) Compassionate leave,
() Jury duty and court service;

(9) Vacation period,;
(h) Long term disability;
(i Maternity/Paternity Leave.

Seniority shall not accrue during:

(a) Periods of lay-off,

(b) Suspension for discipline not reversed by grievance procedure;
(c) Absences without approval;

(d) For periods of service outside the Bargaining Unit;

(e) Periods of overtime;

) Leaves of absences, without pay, over two (2) maonths.

Bargaining Unit seniority shall be fost and the employee deemed to be terminated from
employment for:

(a) Discharge for just cause and is not re-instated;

(b) Termination;

(c) Failing to report to work on recall after lay-off;

(d) Upon retirement;



7.7

Employees who have been laid off and who have not been recalled shall retain their
seniority for a maximum of sixteen (1 8) months from the last date worked.

ARTICLE VIl - TRANSFERS, PROMOTIONS, AND APPOINTMENTS

8.1

8.2

8.3

8.4

8.5

8.7

8.8

8.9

Vacancies for permanent positions covered by this Agreement shall be internally posted
for a period of five (5) calendar days excluding Saturday, Sunday, and other holidays.
Notwithstanding the foregoing, where a position is created due to a need to provide
direct and immediate service to a student, the superintendent or designate may fill the
vacancy on a temporary basis but shall post the vacancy within five (5) days. The L.ocal
will be notified who was the successful applicant for each posted position.

In the event of the need for additional hours to be worked, and before casual employees
are called upon, existing full-time or part-time employees within the facility where the
work is to be done, shall be given the opportunity to work provided it does not entail the
payment of overtime, in order of seniority provided that they have:

(a) indicated in writing to their supervisor that they wish to be considered for
additional hours; and

(b) the qualifications, relevant skill, training, knowledge, efficiency, and other related
abilities to perform the work available.

(c) availability in their schedule to allow for consideration of students’ needs as
determined by the principal.

(d) The article shall also apply to the employees requesting a reduction in hours
providing there will be no additional cost to the employer.

Posting shall be by placement of notice of the position in a prominent location in the
central office and in each school.

Information in postings shall contain the following:

Nature of position, qualifications, classification, education, shift, number of hours, wage,
salary rate or range and location.

Educational Assistants and PCEA'S shall be given written confirmation of employment
for the following school year, on or before June 15 of the current school year.

A transfer means a lateral permanent or temporary move to a similar classification in
another location in the same city or town in which the employee is currently employed,
unless such transfer was requested by the employee, for those classifications contained
in this Agreement.

A promotion means a vertical move to a higher paid classification contained in this
Agreement, which will result in an increase in salary and similarly a demotion means a
vertical move to a lower paid classification contained in this Agreement.

An appointment means a vertical move to a supervisory position, out of the scope of this
Agreement. Such appointees rely solely on the policy or other agreements relating to
the position, and are not subject to the provisions of this Agreement.



8.10

8.11

All applications for employment, permanent transfer, or promotion, shall be made to
such Officer as the Board may designate.

In making promotions, permanent transfers and voluntary demotions, the determining
factors shall be seniority, relevant skill, training, knowledge, efficiency, and other related
abilities.

ARTICLE IX - PROBATIONARY PERIOD

9.1

0.2

9.3

Each new employee shall remain in a probationary status for a period not to exceed
ninety (90) calendar days, to determine eligibility as a permanent employee. Benefits
and leaves shall not accrue for probationary employees. At the end of the probationary
period, the employee will be subject to all rights and duties contained in this Agreement.
In extenuating circumstances and by mutual agreement between the Board and the
Union the probation may be extended for up to three months.

If the employee commences on or before the fifth (5") working day of the month, salary
and benefits become effective the first (1%) day of the fourth (4") pay period, following
date of employment.

if the employee commences on the sixth (6™ working day of the month, or later, salary
adjustments and benefits will be effective the first (1%) day of the fifth (5) pay period,
following the date of employment. '

ARTICLE X - SALARY SCHEDULE REFERENCE

101

10.2

10.3

10.4

10.5

10.6

10.7

Salaries for employees subject to this Agreement, during the term of this Agreement are
contained in Schedules attached hereto and by this reference incorporated herein.

Salaries contained in Schedules shal! be for the entire term of this Agreement.
Anniversary Date — Each employee’s anniversary date shall be deemed to be the date of

hire; i.e., a person hired on the 14™ of that month, shall have their increment based on
the 14" of that month each year thereafter.

individuals who are placed at Year 8, 9, or 10 on the (88/89) grid as of August 31, 1989,
will receive 5.5% increase on their existing salary, effective September 1, 1890, and an
additional increase of 4.8% effective September 1, 1991.

A Kindergarten Educational Assistant performing the duties of a Kindergarten Instructor
during a teacher'sfinstructor’s absence shall be paid at the Kindergarten Instructor rate.

The Board shall pay a new employee the minimum rate of pay on the grid established for
such position except that the Board may pay the new employee at a higher rate of pay in
recognition of qualifications and previous experience. Where the Board appoints above
the minimum they will notify the Local in writing within ten (10) working days, of the
appointee’s name and classification and the generic reasons for the rate of pay on
appointment.

Employees shall be paid on the last Friday of each month, except December, which shal!
be on the last instructional Friday.



ARTICLE XI — CLASSIFICATIONS
11,1 Upon establishing a new classification or amending a classification of a position covered
by this Agreement, the Board shall inform the Local.

11.2 (a) Prior to establishing a new classification or amending a classification covered by
this collective agreement the Board shall consult with the L.ocal.
(b) Any salary increases resulting from amending a classification shall be effective
from the first day of the month of the amendment.

ARTICLE XiI - LAYOFF AND RECALL :
12.1  Lay-Off is not a normal occurrence but may be necessary in certain circumstances.

12.2  The Board will notify employees, who are to be temporarily laid-off, ten (10) working
days prior to the lay-off period, or grant ten (10) days pay in lieu of notice. This provision
shall not apply to nine and/or ten-month employees who are laid off at the end of the
operational year and who are expected to return to work at the beginning of the next
operational school year.

12.3  In the event of a lay-off, the determining factors shall be seniority, relevant skill, training,
knowledge, efficiency and other related abilities.

12.4 When work becomes available, employees shall be recalled, in order of seniority,
provided they have the qualifications, relevant skill, training, knowledge, efficiency and
other related abilities to do the work available. Recall rights shall continue for a period of
sixteen (16) months from the last day worked.

125 (a) It is the responsibility of the laid-off /on-recall employee to keep the employer
informed as to the address and telephone number for the purpose effecting a
recall notice.

(b)  An employee shall have two working days from the date of the personal contact
or fax to advise the Board that they are accepting the recall. Failure to do so
shall be considered as having resigned from employment with the Board.

12.6  An employee who is laid off will be recalled to the same City or Town in which the
employee was employed prior to layoff. If an employee on recall is interested in being
recalled to another city or town, he/she must indicate this in writing.

ARTICLE Xlil - HOURS OF WORK

13.1  Each employee is required to record his/her attendance, indicating all periods of
absence and reasons for absence on the prescribed form; these to be submitted to the
Associate Superintendent of Business Operations every month end.

13.2  An employee who is absent from duty without prior authorization shall advise his/her
supervisor at the beginning of the working day hefshe is absent. Unreported absence
may result in a loss of pay.

13.3 Clerical Staff, Library Clerks and Assistant Library Clerks — for full-time employees, the
regular work week shall be thirty-five (35) hours based on a normal seven (7} hour day,




13.4

13.5

13.6

13.7

Monday through Friday. Upon mutual agreement normal schedule may be altered by
the employee’s supervisor in keeping with the rights of the employer.

(a) PCEA's and Kindergarten Instructors — for full-time employees, the regular work
week shall be thirty (30) hours based on a normal six (8) hours per day, Monday through
Friday. Upon mutual agreement, normal schedule may be altered by the employee's
supervisor in keeping with the rights of the employer.

(b) Educational Assistants - for full-time employees, the regular work week shall be
twenty-seven (27) hours based on a normal five-point-four (5.4) hours per day, Monday
through Friday. Upon mutual agreement, normal schedule may be altered by the
employee's supervisor in keeping with the rights of the employer.

Maintenance, Computer Technicians and Custodial Staff — for full-time employees, the
regular work week shall be forty (40) hours based on an eight (8) hour day over five
days. Hours of work shall be determined by the Board. Upon mutual agreement, normal
schedule may be altered by the employee's supervisor in keeping with the rights of the
employer.

At the Board's discretion, substitutes may be provided to persons whose position is left
uncovered due to an absence or leave of absence.

(a) A minimum of one half (1/2) hour to a maximum of one (1) hour will be allowed
for lunch each working day, 12:00 noon to 1:00 p.m., or at such other period
determined by the employee's supervisor.

(b} Full time employees and Part time employees working 6 hours per day or more
will be allowed two paid fifteen-minute breaks per day, one in the morning and
one in the afternoon. Part-time employees working less than 6 hours per day will
be allowed one such paid break per shift.

ARTICLE XIV — OVERTIME

14.1

14.2

All overtime must be authorized in writing, in advance where possible, by the Board or
designate in order for overtime remuneration. Overtime shall be defined as:

(a) Hours worked in a normal work week which exceed 35 hours for clerical staff,
library technicians and assistants or 40 hours for computer technicians,
maintenance and custodial staff, or

The sum of hours worked in excess of seven (7) hours per day for clerical staff,
library technicians and assistants or the sum of hours worked in excess of eight
(8) hours per day for computer technicians, maintenance, and custodial staff in a
normal work week, whichever is greater.

(b) All hours worked on hamed holidays.

(a) Overtime shall be paid at time and one half the employee’s regular hourly rate of
pay for each overtime hour worked. When an employee is required to work on a
named holiday, the rate of pay shall be time and one-half the employee’s regular
hourly rate of pay for each hour worked on the named holiday and, in recognition
of the provisions of Article XV GENERAL HOLIDAYS, the employee shall receive

1@



either a day’s pay for the named holiday or another paid day off in lieu of the
named holiday.

(b} At the employee’s request, the Board may allow an employee the option of taking
time off in lieu of pay. The time taken shall be equivalent to the overtime
worked.

14.3  An employee who works a call out shall be paid a minimum of one and one half (1 1)
times the employee's regular rate of pay for a minimum of three (3) hours.

ARTICLE XV - GENERAL HOLIDAYS
151 Effective R.S.A. May 31, 2002, each employee shall be entitled to the following holidays
with pay, in accordance with the current Employment Standards Act, R.S.A., 1988:

New Year's Day Family Day Thanksgiving Day

Good Friday Easter Monday, or the Monday of Spring Break, as applicable
Remembrance Day Victoria Day Canada Day

Christmas Eve Christmas Day Labour Day

Boxing Day Civic Holiday {one (1) day}

and any other day duly proclaimed as a Provincial or National holiday.

15.2  When any of the general holidays fall on an employees’ non-working day, the employees
shall have an additional holiday with pay at his/her full-time equivalency rate. This does
not apply to holidays which occur during a period of layoff.

15.3  Other holidays with pay, may be granted at the discretion of the Board from time to time.

15.4  Spring or Easter Break, as applicable, shall be holiday with pay for all school based
employees in category 1, 2, 3, 5, 14, 15, 18 and 20 on the Grid.

ARTICLE XVI — VACATIONS

16.1  One day vacation will be allowed to full-time 12 month employees for each full month of
service completed. Part-time 12-month employees shall have a work-equivalent day of
vacation for each full month of service completed.
(For full-time 12 months = 12 days)

16.1.1 Subsequent to clause 16.1, employees with three (3) or more years of service shall be
granted an additional three (3) days of vacation to be credited on their anniversary date.
(12 + 3 = 15 days)

16.1.2 Subsequent to clause 16.1.1, employees with five (5) or more years of service shall be
granted an additional five (5) days vacation to be credited on their anniversary date.
(15 + 5 = 20 days)

16.1.3 Subsequent to clause 16.1.2,employees with ten (10) or more years of service shall be

granted an additional five (5) days vacation to be credited on their anniversary date.
(20 + 5 = 25 days)

11



16.2

16.3

In the event a general holiday falls within the employee’s vacation leave, one additional
day shall be granted at the end of the employee’s regular vacation leave,

An employee who becomes seriously ill or hospitalized during his/her annual vacation

~ shall be allowed to request the Board of Trustees to review the case for possible

16.4

16.4.1

16.5

16.6

granting of sick leave benefits instead of vacation for the duration of the illness. A
doctor's certificate must accompany the request.

Effective August 30, 1999, an employee, who was not granted vacation for service, shall
receive pay in accordance with SALARY GRID Il in lieu of vacation. (First three (3)
years - 5% of regular pay; upon completion of three (3) years - 6% of regular pay, upon
completion of five (5) years — 8% of regular pay; upon completion of ten (10) years —
10% of regular pay).

Casual and Temporary employees shall receive their vacation pay at the end of each
month worked.

Vacations are strongly encouraged to be taken during the months of July and August or
during Christmas or Easter/Spring breaks, unless otherwise approved by the Board.
However, requests to take vacations during the school year may be granted at the
discretion of the Board after consideration of the District's needs. Such requests shall be
made in writing at least one (1) month prior to the proposed commencement date of the
vacation.

Vacation shall not accrue during the following:
(a) LTD (after one year leave),
(b) Parental leave,
(c) Lay off,
(d) Leave of Absence without pay.

ARTICLE XVII — SPECIAL LEAVE

17.1

17.1.1

At the discretion of the Board, an employee upon application may be granted special
leave, with pay. All requests for leave shall be submitted to the Board through the
immediate supervisor, a minimum of two (2) weeks prior to the occurrence except when
specific circumstances preclude such notice being given (ie. bereavement). The
circumstances under which special leave is granted are as follows:

lLeave necessitated by the critical iliness or death of a spouse, child, son-in-law,
daughter-in-law, and the following relatives of either employee or employee’s spouse:
grandparent, parent, brother, sister, brother-in-law, sister-in-law, grandchild, nephew,
niece shall be granted with pay by the Board as follows: up to and including five (5)
days for critical ilness and/or death. Additional time may also be allowed at the
discretion of the Board for travel; a maximum of two extra days.

17.1.2 Write examination(s) as required for course(s) approved by the Board.

17.1.3 Any continuous employee who is required to appear for jury duty, or who is subpoenaed

or who is requested to appear for a coroner’s inquest, on a day they would have
normally worked, will be reimbursed by the Board for their rate of pay. The employee will
return to the Board any fees as are paid by the court for such appearances.

12



17.1.4 In addition to the foregoing, an employee shall be entitled to two (2) days of personal

leave with pay per school year. Such personal leave shall be subject to the satisfactory
operation of the employee’s work place as may be determined by the employee’s
immediate supervisor and provided it is approved in advance. Such leave shall not be
used to extend Christmas, Easter/Spring or Summer break, or an employee’s contract.

ARTICLE XVIll - MATERNITY LEAVE

18.1

18.2

18.3

Maternity, parental and adoption leaves shall be granted by the Board on application by
the employee. The terms of leave will be in accordance with the current Employment
Standards Act.

An employee will be granted one (1) day leave with pay, on the birth of his/her child.

An employee will be granted one (1) day leave with pay, on the legal adoption of his/her
child.

ARTICLE XX — SICK LEAVE

19.1

19.2

19.3

19.4

19.4.1

Effective September 1, 1999, employees shall earn sick leave at a rate of two (2) days
per month of service. Sick leave taken shall be deducted from the accumulated sick
leave entitlement.

Beginning the third (3" year of continuous employment, and provided continuity of
employment has not been broken, accumulation shall cease and all accumulated sick
leave shall be cancelled and the employee shall be credited with ninety (90) calendar
days of sick leave. An employee with a ninety (90) calendar day entitlement who has
been absent on sick leave and returns to regular duties shall have the ninety (90)
calendar day sick leave entitlement reinstated. However, in instances where the
employee has been continuously absent for a period of thirty (30) or more calendar
days, reinstatement of the sick leave entitlement shall be made contingent on the
employee providing a medical certificate, signed by a medical practitioner prior to the
date of return, verifying that the employee is able to return to work on a continuous
basis. In addition the ninety (90) calendar days shall not be reinstated until the
employee has been actively at work for nineteen (19) out of twenty (20) consecutive
working days, unless the absence is a result of a new medical condition supported by a
medical certificate signed by the medical practitioner.

An employee who is absent from duties to obtain necessary medical or dental treatment,
or because of accident, disability or sickness shall be required to present a signed
statement giving reason for such absence as per the Support Staff Request and/or
Report of Absence form..

When an employee is absent under the provision of sick leave, the employee will not be
granted vacation or salary in lieu of vacation.

In the event a general holiday falls on a day the employee is under the provision of sick
leave, the day shall be taken as a general holiday and not as a sick leave day.

18



19.5

19.6

19.7

19.8

Travel beyond the date(s) of a necessary medical or dental appointment (by referral)
shall be covered by sick leave to a maximum of one (1) day. The annual leave for this
purpose shall be three (3) days.

An employee who is absent from duties to obtain necessary medical or dental treatment
or because of accident, disability or sickness for a period of more than three (3}
consecutive working days shall be required to present a medical certificate within seven
(7) calendar days of the commencement of the absence.

Up to a maximum of three (3) days with pay shall be granted annually to an employee to
use in combination of;

(a) care for a spouse, child or parent who is ilt (subject to the notification of the
immediate supervisor),; or,

(b) attend to the medical or dental appointment of a spouse or a child {subject to the
approval of the immediate supervisor).

The time will be deducted from the employee’s sick leave benefit. This clause shall not
be used in conjunction with any other clause in the Agreement.

Notwithstanding the foregoing, an employee who has completed one (1) year of
employment, whose sick leave accumulation is less than ninety (90) calendar days and
who is ill and receives benefits under the Extended Disability Plan shall upon receipt of
such benefits be paid the difference between accumulated sick leave entitiement and
ninety (90) calendar days of sick leave.

ARTICLE XX - LEAVE OF ABSENCE WITHOUT PAY

20.1

20.2

Leave of absence without pay will be granted only at the Board's discretion. Request for
leave of absence for any period of time shall be made in writing and presented to the
Board at least thirty (30) days prior to the requested date of absence. All requests for
leave shall be directed to the Associate Superintendent of Business Operations through
the employee’s immediate supervisor,

Leave of absence without pay for a period exceeding thirty (30} days shall require the
employee to pay 100% of all benefit premiums after the first thirty (30) day period. The
employee may elect to cancel benefits subject to ASEBP requirements.

ARTICLE XXI — LEAVE OF ABSENCE FOR LOCAL BUSINESS

211

21.2

21.3

Operational requirements permitting, a leave of absence with pay shall be granted to a
maximum of five Local representatives, to meet with the Board or its’ designate in
connection with matters of negotiations, liaison meetings and grievance processing.

The Board shall bill the Local the cost of a substitute, if one is utilized, at step O on the
salary grid for the category applicable.

Operational requirements permitting, leave of absence shall be granted to Local Union
Representatives for the purpose of attending to Local Union Business. Employees shall
receive full salary and benefits, with the Local repaying the salary to the Board. The
Board is responsible to secure and pay for a substitute if needed.
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ARTICLE XXIl - BENEFITS

221

22.2

22.3

22.4

22.5

22.6

22.7

Effective the month following ratification of this memorandum, the Board will pay 100%
of the cost of Alberta Health Care on behalf of those employees registered in the plan.

The Board will contribute to the A.S.E.B.P. Extended Health Care, Plan 2, 100% of the
monthly premium, on behalf of those employees who participate in the Plan. An
employee may be exempt should he/she sign a waiver,

The Board will contribute to A.S.E.B.P. Life Insurance, Plan 2, and Extended Disability
Benefits, Plan D, 100% of the monthly premium.

The Board will contribute to A.S.E.B.P. Vision and Hearing Aid Care, Plan 3, 100 % of
the monthly premium, on behalf of those employees who participate in the plan. An
employee may be exempt should he/she sign a waiver.

The Board will contribute to the A.S.E.B.P. Dental, Plan 3, 100% of the monthly
premium, on hehalf of those employees who participate in the plan, effective February 1,
2005. An employee may be exempt should he/she sign a waiver.

Health Care Spending Account (HCSA)

Effective September 1, 2010, the Board will establish for each eligible employee a
Health Care Spending Account for the use of the eligible employee, his/her spouse and
dependents, and administered by the Alberta School Employee Benefit Plan (ASEBP),
which adheres to Canada Revenue Agency (CRA) and Income Tax Act requirements.
The unused balance will be carried forward to the extent permitted by Canada Revenue
Agency (CRA) and Income Tax requirements. The unused balance will be carried
forward for a two year period provided the employee is still employed by the Board.
Employees leaving the employ of the Board for any reason will forfeit any remaining
balance. "Eligible employee" means an employee who is continuous and who has
worked for the board for at least five (5) consecutive months. The Board will
contribute to the account for each eligible employee as follows:

Effective September 1, 2010 - $300 for each school year

As per Local Authorities Pension Plan guidelines all eligible employees shall be credited
with one year of pension service as follows:

Twenty-seven (27) hours per week for ten (10) months ~ 1,169 hours
Thirty (30) hours per week for 10 months — 1,299 hours

Thirty-five (35) hours per week for 10 months — 1,516 hours
Thirty-five (35) hours per week for 12 months — 1,820 hours

Forty (40) hours per week for 12 months — 2,080 hours

All other employees not achieving full time hours by position shall have their pensionabie
service pro-rated based on hours worked.

All employees working 24 hours per week or more must make compulsory contributions
to the LAPP Pension Plan.
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22.8 Support staff who are required to use their vehicles to conduct business on behalf of the
Board will be reimbursed at rates established by the Board in Administrative Procedures.

22.9 Provided that requirements of the Canada Revenue Agency (CRA) have been met, for
the purpose of this agreement, $4000.00 (or such a maximum allowed by Canada
Revenue) of the annual salary shall be set out as travel assistance benefit paid in a
designated area as defined by the CRA and shall be indicated as such in the appropriate
box on the annual T-4 slip. The provision of this benefit shall in no fashion add to the
cost of salary or bengefits to the employer.

ARTICLE XXIll - PART-TIME EMPLOYEES

23.1 For the purpose of this Agreement, all vacation and sick leave benefits to which part-
time employees are entitled will be pro-rated, according to the number of hours
employed relative to full-time employment as set out in Article XIll, Hours of Work,
Clause 13.3, 13.4 and 13.5.

ARTICLE XXIV — ACCRUED BENEFITS

241  Accumulated benefits accorded members of the Local on their original employment by
the Board or accrued to the date of this Agreement, shall not be jeopardized by any
clause or sub-clause of this Agreement.

ARTICLE XXV — GRIEVANCE PROCEDURE
25.1 A grievance shall be defined as any difference arising out of interpretation, application,
administration or alleged violation of this Collective Agreement.

25.2 For grievance matters, an employee shall have the right at any time to have the
assistance of a Local member. Within 24 hours of a suspension without pay or a
discharge from employment, a meeting shall be held. The Local shall provide employee
representation at such meeting, however, failing attendance of the Local the meeting
shall proceed. An employee may waive in writing the right to representation.

25.3 A group grievance, which is any grievance in which more than one employee has been
affected, may be filed in writing by the Local and presented by the Local.

25.4 A policy grievance may be filed in writing within ten (10) working days of the occurrence
giving rise to the grievance or on the date on which the Local ought to reasonably have
become aware of that occurrence or alleged violation. A policy grievance will be moved
automatically to step 2 of the procedure as herein provided.

25.5 The parties to this Agreement agree that it is of the utmost importance to resolve
grievances as quickly as possible as following the steps outlined herein.

25.6 There shall be a grievance committee established composed of one trustee and

Superintendent. The Union shall be notified of the members that have been appointed to
the committee. The committee shall stand for the duration of this agreement.
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25.7

Step 1
The grievor, accompanied by a representative, if the grievor wishes, will first seek to

settle the dispute with the employee’s immediate supervisor on an informal basis within
ten (10) working days of the occurrence giving rise to the grievance or of the date on
which the employee ought to reasonably have become aware of the occurrence. The
supervisor shall have ten (10) working days to respond to the grievance.

Step 2
Failing satisfactory settiement, the grievance may be submitted to the Associate

Superintendent of Business Operations or designate within ten (10} working days after
the response in Step 1 from the supervisor.

The grisvance shall be in writing and must include a statement of the following:
(a) the name of the aggrieved;

b the nature of the grievance and the circumstances out of which it arose;
{c) the remedy or correction the Board is requested to make; and

(d) the article(s) where the agreement is claimed to be violated.

Within ten (10) working days of the submission, a meeting between the parties
shall take place and the decision of the Associate Superintendent of Business
Operations or designate shall be rendered in writing within ten (10) working days
of this meeting.

Failing settlement at Step 2 and within ten (10) working days after receipt of the written
response from the Associate Superintendent of Business Operations or designate in
Step 2, the grievance may be submitted to the grievance committee in writing.

The Superintendent or designate shall convene a meeting of the grievance committee
within 10 working days after a decision in step 2. The decision of the grievance
committee shall be rendered in writing within 10 working days of the meeting.

Step 4
Failing settlement at Step 3, the grievance may be processed by either of the parties to

Arbitration as hereinafter provided.

Arbitration ,

If the grievance is not settled at Step 3, the Board, or the Local may, within ten (10)
working days following conclusion of Step 3, refer the grievance to Arbitration and in
such case notify the other party of its intent to arbitrate. The Arbitrator shall be
appointed and the proceedings carried on as described in the Labour Relations Code. [f
the grievance is not taken to arbitration as herein provided within ten (10) working days,
the grievance will be deemed to have been settled at the conclusion of Step 3.

The time limits are mandatory, failure to meet any of the time limits shall mean the

grievance has been resolved or abandoned. The parties may mutually agree in writing
to extend any time limits at any step of the procedure.
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ARTICLE XXV] - CLASSIFICATION DEFINITION

26.1  Each classification will apply to persons designated by the Board as follows:
+« Educational Assistant

Assistant Library Clerk

School Secretary

Library Clerk

Kindergarten Instructor

Personal Care Educational Assistant [PCEA]

Journeyman Cosmetologist

School Secretary 1

CEC Secretary

CEC Secrefary 1

IT Technician

Accounting Clerk

Payroll Clerk

Head Custodian

Custodian

Maintenance Personnel

Finance Officer — School-Based

Payroll/Finance Officer - District

Electrician/HVAC Tech.

Facility Supervisor

Stay-in-School Counsellor

ARTICLE XXVIl — CALCULATION FOR HOURLY RATE BASE

Twenty-seven (27) Hour Week:
Annual Rate (Monthly Salary X 12)
1,404 Paid Hours (5.4 hours X 5 days X 52 weeks) = Hourly Rate

Thirty (30) Hour Week: Annual Rate (Monthly Salary x 12)
1,560 Paid Hours (6 hours X 5 days X 52 weeks) = Hourly Rate

Thirty — Five (35) Hour Week: Annual Rate (Monthly Salary x 12)
1,820 Paid Hours (7 Hours x 5 Days x 52 Weeks) = Hourly Rate

Forty (40) Hour Week: - Annual Rate {Monthly Salary x 12)
2,080 Paid Hours (8 Hours x 5 days x 52 Weeks) = Hourly Rate

APPENDIX A - WAGES
Wage Adjustments: per presentation in E3.4

Sept. 1, 2009 4.82%%
Sept. 1, 2010 1%
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IN WITNESS WHEREOF the parties have executed this agreement this & day of
) (A\l| ,A.D. 2010.

GRANDE PRAIRIE R.C.S.S.D. #28

Per: ‘.601/1/

Chair, Board Negotiating Committee

Per: A’Euy/‘g/u,u%

Representative, Board Negotjating Committee
e
Per: W’J ? )

Representative, Board Negotiating Committee

COMMUNICATIONS, ENERGY AND PAPERWORKERS UNION LOCAL, 328

Per:

Chair, C.E.P. Negotiating Committee

Per: WW

Reméii\é, C :‘\- Negotiating Committee
Per: ) §2 o
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LETTER OF UNDERSTANDING
Belween
GRANDE PRAIRIE ROMAN CATHOLIC SEPARATE SCHOOL DISTRICT NO. 28
AND
COMMUNICATIONS, ENERGY AND PAPERWORKERS UNION LOCAL 328

Contracting Out

The Board will not cause an employee to be laid off, demoted, terminated or transferred by
bringing in outside contractors to perform work done by employees covered by this Agreement,
This letter of understanding will terminate on August 31, 2011.

DATED at Grande Prairie, Alberta, this_S_day of &B% , 2010.

ON BEHALF OF CEP LOCAL 328: ON BEHALF OF THE BOARD:

HT. Fgalen O

e
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LETTER OF AGREEMENT

BETWEEN:
THE BOARD OF THE GRANDE PRAIRIE ROMAN CATHOLIC
SEPARATE SCHOOL DISTRICT NO. 28
AND
THE COMMUNICATIONS, ENERGY AND PAPERWORKERS UNION OF CANANDA
LOCAL 328

RE: FINANCE OFFICER POSITION AT ST. JOSEPH'S HIGH SCHOOL

It is agreed that, as a result of the negotiated change separating the Finance Officer from the
Payroll/Finance positions at central office, there will be no adverse impact on the incumbent in
this position [Katherine Kapler].

+ The Finance Officer position at St. Joseph’s High Schoof will move from a twelve-month
to a ten-month status plus fifteen [15] working days in July and August.

» The current grid will be amended so that the incumbent will receive no loss in annual

earnings.

Vacation pay will be paid monthly, based on all regular earnings.

Negotiated increases wili be added to the above-referenced salary [earnings].

Article 15.4 shall apply to this position.

At her discretion the incumbent may remain in this position and this classification during

her remaining tenure with the District or she may apply for another position.

e This Letter replaces the previous Letter, this subject, dated May 26, 2000.

This letter shall expire at such time as Katherine Kapler leaves the Finance Officer position at
St. Joseph’s High School.

DATED at Grande Prairie, Alberta, this 2 _ day of ma# . 2010.

For the Union For the Board
7%/ %M \ "l%@ru W
/4&,&1/ bw

21



COMMUNICATIONS ENERGY -AND PAPERWORKERS UNION

SALARY GRID

SEPTEMBER 1, 2009 TO AUQ UST 31,2010

NG, 708

Stay In School Counsellor

Stand-by Time { up to 8 hss. per 24 heur day)

As per Alberta Education Guidelines

5.84 per hour

POSITION EfeF h . 1 3 3 4 5 6 78
6 yrs.+  1lyrst 16yrs.t 104
Aug. 89
CAT. .
EDUSATIONAL ASSISTANT 1 1,947 2029 2113 2,194 2,277 23b6 2,427 2478 2,627 81
Rate Per Hour 16.64 1724 16068 1875 1946 2014 2074 2118 2160
ASSISTANT LIBRARY CLERK 2 .2,56? 2676 2,781 2888 20895 3,089 3,193 3.é57 33 108 .
R_e_ate Per Hour 16.92 17.84 1834 19,04 1975 2043 21.05 2147 2190
SCHOOL SECRETARYI LIBRARY CLERK 3 2605 2,723 2,840 2958 3,075 3,193 3,288 3.354 3,486 M8 3,521
Rater Per Hour 17.18 1795 18.72 19.50 20.27 21.06 2168 2211 2298 23.21
CEC SECRETARY 4 2‘78-0 2924 3068 3,291 - 3355 3499 3603 3676 3,750 144
Rate Per Hour 18,33  18.28  20.23 2147 2212 2307 2375 2424 2472
éCHOOL SECRETARY 1 5 2,806 2946 3,086 3,225 3,366 3506 3611 3683 3,757 139
Rate Per Hour 18.50 1943 2035 2427 2218 2311 2381 2429 2477
AGCOUNTING CLERK 6  8.041 3175 3315 3453 3,580 3,728 5,840 3916 3995 138
Rate Per Hour 2005 2098 2186 2277 2367 24588 2532 2682 2634
HEAD CUSTOIleN 7 3612 3,750 3,800 4,006 4,084 4,168 4,202 4,380 4,467 116
Rate Per Hour 2064 2183 2244 2341 2356 24.05 2476 2527 2577
CUSTODIAN 3 3,150 3,286 3413 3,542 3669 3,797 3,911 3988 4,069 129
Rate Per Hour 18.22 1898 10.69 2043 2117 2190 2256 23.01 2347
MAINTENANCE PERSONNEL 9 3.665 3,779 3,877 3,984 4,000 4,197 4,323 4,410 4,499 106
Rate Per Hour 2114 2176 2237 2298 2360 2422 2494 2544 2585
FACILITY SUPERVISOR 10 18.22
PAYROLLJFINANCE QFFICER - DISTRICT 1 4180 4,323 4,467 4610 4,753 4,897 . 5,044 5145 5,248 143
Rate Per Hour 27.56 2851 2045 3039 3134 3220 3326 3392 3460
CEC SECRETARY 1 12 2,897 3047 3196 3347 3496 3646 3,755 3,831 3908 1581
Rale Per Houy 1910 20,09 2107 2207 2305 2404 2476 2526 2576
ELECTRICIAN / HVAC TECH. 13 5124 5218 §311 5407 5496 5584 5763 5877 59596 0
Rate Per Hour 29.66 3010 3084 3118 3171 3227 3326 33H 34:59
FINANCE OFFICER - SCHOOL BASED 14 3,536 3656 3778 3,838 4019 4141 4,?65 4,352 4,438 120
Rate Per Hour 23.32 2411 2491 2570 2650 27.30 2812 2869 29.26
KINDER. INSTRUC, f PERSONAL CARE EA 15 ' 2,348 2,429 2-.510 2,591 2.573 2,?53 2,836 2,892 2,90 81
Rate Per Hour 18.06 1668 19.31 19.93 2056 2148 2182 2225 2270
IT TECHNICIAN 18 4,092 4301 4509 4,718 4,926 5135 5280 5395 5,503 209
Rate Per Hour 2361 2482 26.01 2722 2842 29863 3052 3142 3175
PAYROLL CLERK 17 3,347 3,500 3659 3,818 3,977 4,135 4,258 4345 4432 159
Rate Per Hour 22.03 2308 2412 2517 2622 2727 2808 2865 20.22
ABORIGINAL LIAISON WORKER 18 1,947 2,029 2,113 294 2277 2356 2,427 2478 2,527 81
Rate Per Hour 16.64 17,34 18.06 1875 1946 2014 2074 2118  21.60
MECVHANIC INSTRUCTOR 19 5,996 6.10.7 6,216 6,328 6,511 6,628 6,815 7,001 7,142
Rate Per Hour 34,59 3523 3586 3651 237.57 3824 3932 4039 41.21
JOURNEYMAN COSMETOLOGIST 20 2,348 2,;129 2,510 2,691 2,673 2,753 2,836 2,892 2,951 81
Rate Per Hour 18.06 18.68 19.31 19.93 2056 2118 2182 2226 2270
Head Custedian Allowance First person supervised 4,395  per annum
Second person supervised 3,076  per annum
Third person supervised 2,153  per annum
Fourth person supervised 1,508  per annum
Over 4 F.T.E. persons supervised 1,055 per annum
Casual Bus Drivers Casual Bus Drivers for Board-Owned vehicles
Driving Time 17.50 per hour
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c

OMMUNICATIONS ENERGY.AND PAPERWORKERS UNION

SALARY.GRID WITH 5% VACATION PAY
SEPTEMBER 1, 2009 TO AUGUST 31,2010

INC,

10B

Casual Bus Drivers

Stay In School Counsellor

Casual Bus Drivers for Board-Cwned vehicles

As per Alberta Education Guidelines

Driving Time

per ahnum

18.38 per hour
Stand-by Time { up 1o 8 hrs. per 24 hour day)  6.13 per hour

POSITION STEP ) 1 -2 3 4 5 ] 7 _8
Gyra.+ A1yrs.+  16yrs.+ 10+
Aug. 89
CAT.
EDUCATIONAL ASSISTANT 1 2,045 213 2,219 2304 2391 2474 2548 28602 2653 85
Rate Per Hour 17.48  iB.2¢ 18,97 1960 2043 2115 2178 22,24 2268
ASSISTANT LIBRARY CLERK 2 2695 2,809 2021 3032 3,145 3,254 3352 3420 3,487 112
Rate Per Hour 17.77 4852 1926 19.99 2074 2146 2240 2255 2299
SCHOOL SECRETARY / LIBRARY CLERK 3 2735 2,850 2,982 3106 3,228 3,352 3,453 3,522 3,660 124 3,697
Rate Per Hour 18.04 18.85 19.66 2048 2129 2210 2277 2322 2413 24.37
CEC SECRETARY 4 2019 3,070 3,221 3372 3,523 3,674 3.?83 3,860 3,937 151
Rate Per Hour 19.25 20.24 2124 2223 2323 2422 2494 2545 25.96
SCHOOL SECRETARY 1 ] 2,046 3,093 3,241 3387 3,534 3681 3,79 3,8677 3,945 146
Rate Per Hour 19.43 2040 2137 2233 2330 2427 2500 2550 26,01
ACCOUNTING CLERK 6 3,193 3,338 3481 3626 3,769 3914 4032 4112 4,195 145
Rate Per Hour 21.05 2201 2285 2391 2485 2587 2658 2711 2768
HEAD CUSTODIAN 7 3793 3,937 4,085 4,206 4,288 4,377 4,507 4,509 4,691 121
Rate Per Hour 21.88 2272 2356 2427 2474 2525 2600 2653 27.06
CUSTODIAN 8 3,317 3,450 3,584 3719 3,853 3,086 4,107 4,188 4,272 135
Rate Per Hour 1914 19,91 2068 21.46 22.23_ 23.00 23.69 2416 2485
MAINTENANCE PERSONNEL g 3,848 3,050 4071 4,183 4,294 4407 4,540 4,630 4,724 M2
Rate Per Hour 2220 2284 2349 24143 2478 2543 2619 2671 2725
FACILITY SUPERVISOR 10 19_‘14 '
I}’AYROLLIFINANCE OFFICER - DISTRIGT 11 4,389 4,540 4,691 4840 4997 5142 5,206 5402 5510 150
Rate Per Hour 26.84 29.9_3 30,93 3.9 32.21 3390 34.92 3562 3633
CEC SECRETARY 1 12 3,042 3,199 3,356 3,514 3671 3,828 3,042 4022 4,103 158
Rate Per Hour 20.06 2).09 2213 2347 2421 2524 2590 2652 27.05 )
ELECTRICIAN / HVAC TECH. 13 5,380 5,479 5577 5677 5,770 5.,8?4 5,051 6,171 ' 6,295 0
Rale FPer Hour 31.04 3181 3217 3275 3329 3389 349 3560 36.32
FINANCE OFFICER - SGHOOL BASED 14 3713 3,830 3967 4093 4220 4348 4478 4569 4660 126
Rate Per Hour ' 2448 2531 2615 26.89 27.82 2867 2953 3013 30.72
KINDER. INSTRUC. / PERSONAL CARE EA 15 2,465 ' 2,550 2,636 2,721 2808 2,891 :5.,978 3,037 3,008 85
R.at_e Per Hour 1&.97 19.62 20.28 20.93 2159 2224 2281 2336 23.83
IT TECHNICIAN 16 4297 4516 4735 4954 5173 5392 5554 5664 5779 220
Rate Per Hour 2479 2606 27.32 2858 2984 311 32.04 3268 3334
PAYROLL CLERK 17 3508 3,675 3,842 4009 4,175 4,342 4472 4562 4,654 167
Rate Per Hour 2313 2423 2533 2643 2753 28683 2048 3008 3068
ABOﬁIGINAL LIAISON WORKER 18 2,045 2131 2219 2304 2391 2474 2,548 2,602 2,653 85
Rate Per Hour 17.48 1821 18.97 1969 2043 21145 2178 2224 2268
MECHANIC INSTRUCTOR 19 5,295 6412 6527 8,644 6,837- 6,05¢ 7,156 7,351 7,500 0
Rate Per Hour 36.32 36.9¢ 3765 3833 3844 4015 41280 4241 43.27
JOURNEYMAN COSMETOLOG!IST 20 2,485 2,650 2,636 2,721 2,806 2,891 2,978 3,037 3,008 85
Rate Per Hour 15.97 19.62 20,28 2093 21.59 .22.24‘ 2291 2336 23.83
Head Custodian Allowance First person supervised 4,614  perannum
Second person supervised 3,230 per annum
Third person supervised 2,261 perannum
Fourth person supervised 1,584 per anhum
Over 4 F.T.E. persons supervised 1,108
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CONMMUNICATIONS ENERGY AND PAPERWORKERS UNION

SALARY GRID WITH 6% YACATION PAY

 SEPTEMBER 1, 2009 TO AUGUST 31,2010

ING,

Casual Bus Drivers

Stay In School Counsellor

Casual Bus Drivers for Board-Owned vehicles
Driving Time

Stand-by Time (up to 8 hrs. per 24 hour day)

As per Alberta Education Guidelines

18.56 per hour
6.19 per hour

POSITION STEP__ 0 1 2 3 4§ g7 8 0B
6 yrs.+  11yrs+  16yrs.+ 10+
Aug. 89
CAT, .
EDUCATIONAL ASSISTANT 1 2,064 2,151 2240 2326 2,413 2498 2573 2626 2678 85
Rate Per Hour 1764 18.38 1915 19.88 2063 21.35 2199 2245 2289
ASSISTANT LIBRARY CLERK 2 2,721 2,836 29048 3,081 3,475 3,265 3,384 3,452 3,520 113
R_ate Per Hour 17.94 1870 1944 2018 20,93 2166 2231 2276 232t
SCHOOL SECRETARY / LIBRARY CLERK 3 2,761 2,886 3,010 3,135 3,250 3,384 3,486 3,655 3,695 7 125 3,732
Rate Pgr Hour 18.21 18.03 1985 20687 2149 2231 2298 2344 2438 24.61
CEC SECRETARY 4 2047 3089 3252 3,404 3566 3,700 3,819 3897 3975 152
‘ Rate Per Hour 1943 2044 2144 2244 2345 2445 2518 2569 2621
SCHOOL SECRETARY 1 5 2074 3423 3272 2419 3568 3,716 3,828 3,904 3,982 147
Rate Per Hour 1881 2059 2457 2254 2352 2450 2524 2574 28.26
ACCOUNTING CLERK 6 3,223 3,369 3,514 3,660 3,805 3,951 4,070 4151 4235 146
Rate Per Hour 2126 22,22 2317 2413 2508 2605 26._84 27.37 2792
HEAD CUSTODIAN 7 3,820 3075 4123 4246 4320 4418 4,540 45642 4735 123
Rate Per Hour 22.09 2203 237% 2480 2498 2549 2625 2678 27.32
CUSTODIAN 8 3348 3483 3,618 3,754 3,889 4,024 4,146 4228 4313 136
Rate Per Hour 19,32 2010 20.87 2186 2244 2322 2392 2439 2488
MAINTENANCE PERSONNEL 9 3,885 3,997 4110 4,223 4335 4,449 4,583 4675 4,768 113
Rate Per Hour 22419 2306 2371 2436 2501 2567 2644 2897 27.%1
FACILITY SUPERVISOR 10 19.32
PAYROLL/FINANCE OFFVICER -DISTRICT 11 4431 4,583 4,735 4886 5038 5191 5347 5;453 l 5,562 151
Rate Per Hour 20.21 3022 3422 3222 33722 3423 3525 3598 36.68
CEC SECRETARY 1 12 3,071 5,229 3,388 3,548 3706 3,865 3,980 4060 4,142 160
Rate Per Hour 2026 2129 2234 2339 2444 2_5.48 26.24 26.77 27.31
ELECTRICIAN / HVAC TECH. 13 5,431 5531 5830 5731 5825 5930 6,109 6,230 6,355 4]
Rate Per Hour 31,33 3191 3248 3306 3381 3421 3524 3594 38.67
FINANCE OFFICER - SCHOOL BASED 14 3748 3,876 4,005 4,132 4260 4,320 4,521 4613 4704 128 -
Rate Per Hour : 2471 2555 2640 2725 28.09 2894 2081 3041 31.02
KINDER, INSTRUG. / PERSONAL CARE EA 15 2480 2574 2,661 2747 2,833 2,010 3007 3066 3,128 85
Rate Per Hour 19.45 19.80 2047 2113 2179 2245 2313 2358 24,086
IT TECHNICIAN 16 4,538 4,559 4,780 5001 5222 5444 5807 5',718 5,834 222
Rate Per Hour 2503 2630 27.58 2885 30413 31.40 3235 3299 3366
P.AYROLL CLERK 17 3,541 3740 3,878 4,047 4,215 4,384 4515 4605 4,698 168
Rate Per Hour 23.35 2446 2557 2668 2779 2890 2077 3036 30.98
ABORIGINAL L1AISON WORKER 18 2,084 2,151 2,240 2,326 2,413 2408 2573 28626 2678 85
Rate Per Hour 17.64 1838 1915 19.88 2083 2135 2199 22_.45 22.89
MECHANIC INSTRUCTOR 19 6355 6473 6589 6708 8002 7,025 7,224 7421 T7.571 0
Rate Per Hour 3667 37.35 38.01 38.7Q 39.82 4053 4168 4281 43.768
JOURNEYMAN COSMETOLOGIST 20 2,489 2,574 2,661 2,747 2833 29019 3,007 3,086 3,128 85
Rate Per Hour 1915 19,80 2047 2143 2479 2245 2313 ] 23.58 24.08
Héad Custodian Allowance First person supervised ‘ 4,658 per annum
Second person supervised 3,260 perannum
Third person supervised 2,282 perannum
Fourth person supervised 1,589 perannum
Qver 4 F.T.E. persons suparvised 1,118  perannum
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COMMUNICATIONS ENERGY AND PAPERWORKERS UNION

SALARY GRID WITH 8% VACATION PAY.

SEPTEMBER 1, 2009 TO AUGUST 31, 2010

INC.

Casual Bus Drivers

Stay In School Counsellor

Casual Bus Drivers for Board-Owned vehicles
Driving Time

Stand-ty Time ( up to 8 hrs. per 24 hour day)

As per Alberta Education Guidelines

18.91 per hour
6.31 per hour

POSITION STEP._ 0 i 2 3 ) 3 5 7 8 108
Byrs.t  11yrs.t  16yrs.+ 104
Aug. 89
CAT.
EDUCATIONAL ASSISTANT 1 2,103 2,191 2282 2,369 2459 2,545 2621 2676 2729 87
Ral_e Per Hour i7.88 1873 1951 2025 2102 2175 2240 2287 23.32
ASSISTANT LIBRARY CLERK 2 2772 2,889 3004 3119 3,235 3347 3448 3517 3,587 115
Rale Per Hour 18.28 19.06 19.81 2056 21.33 22.07 2273 2319 2365
SCHOOL SECRETARY / LIBRARY CLERK 3 2,813 2941 3067 3194 3,321 3448 3562 3,622 3,765 127 3,802
Rate Per Hour 18.55 19.39 2022 2106 21.88 2273 2342 2388 24.82 25.07
CEC S8ECRETARY 4 3008 3158 3313 3,468 3,623 3770 3891 3970 4,080 155
Rale Per Hour 19.80 2082 21.84 2287 23._8_9 2491 2665 2818 26.70_
SCHOOL. SECRETARY 1 5 3,030 3,182 3,333 3483 3,635 3,785 3900 3,678 4,057 150
Rate Per Hour 19.98 20,98 2198 2297 23.97 2496 2571 2_5.23 26.75
ACCOUNTING CLERK 8 . 3,284 3,433 3,581 3,729 3877 4,026 4,147 4,228 4315 149
Rale Per Hour 21.85 2283 2361 2450 2556 2654 27.34 27.88 28.45
HEAR CUSTODIAN 7 3901 4050 4,201 4326 4411 4502 4835 4,730 4,825 128
Rate_ Per Hour 22581 2336 2424 2406 2545 _25.97 76,74 2720 27.83
CUSTODIAN 8 3,412 3,549 3687 3,825 3963 4,100 4224 4,307 -4,394 139
Rate Per Hour 19.68 2048 21.27 2207 2288 23.66 2437 2485 2535
MAINTENANGCE PERSONNEL 9 3958 4,073 4,187 4,302 4,417 4533 4,669 4,763 4,359 115
Rate Per Hour 22.83 2350 2418 2482 2548 2615 2694 2748 28.03
FACILITY SUPERVISOR 10 19.68
PAYROLL/FINANCE OFFICER - DISTRICT 11 4,514 4,669 4,825 4,978 5134 5289 5448 5556 5667 154
Rate Per Hour 2976 3070 31.81 3283 3385 34.87 35082 3663 37.37
CEC SECRETARY 1 12 3,129 3,280 3452 3615 3,776 3,93i3 4,055 4,137 4,220 163
Rale Per Hour 20.83 21.68 2276 2383 2490 2596 2674 27.28 27.83
ELECTRICIAN / HVAC TECH. 13 5533 65635 5,736 5839 50835 6,042 6,224 6,347 6,475 0
Rate Per Hour 31,92 3251 3309 3369 34.24 34.86 3591 36.62 3736
FINANGE OFFICER - SCHOOL BASED 14 3,819 3,049 4,080 4,210 4,340 4473 4606 4700 4,793 130
Rate Per Hour 2518 2604 2680 2776 2862 2949 3037 3099 3160
KINDER. INSTRUC. / PERSONAL CAREEA 15 2,538 2,623 2711 2798 2887 2974 3,063 3124 3,187 87
Rate Per Hour . t8.51 2018 2086 2153 2221 22,87 2356 24.03 24.51
IT TECHNIGIAN 16 4,420 4645 4,870 5096 5320 5546 5713 5826 5,944 226
Rate Per Hour 25.50 25.80 2810 2040 3069 3200 3296 3361 3429
PAYROLL CLERK 17 3,606 3,780 3,851 4,123 4,295 4,466 4,SfJ0 4692 4,787 172
Rate Per Hour 2379 2492 2605 2719 2832 2945 3033 30984 31.56
ABORIGINAL EIAISON WORKER 18 2403 219t 2,282 2369 2459 2545 2,621 2,6?6 2729 87
Rate Per Hour 17.98 1873 1851 2025 21.02 21.75 2240 2287 23.32
MECHANIC INSTRUCTOR 19 '6,475 6,595 6,713 6,834 7,032 ?,;158 7,361 7,561 7,714 0
Rate Per Hour 37.36  38.05 3873 3943 4057 4130 4247 4362 44.50
JOURNEYMAN COSMETOLOGIST 20 2,536 2,623 2,711 2798 2,887 2974 3063 3124 3,187 ‘87
Rate Per Hour 19.51 20.18 2086 21.53 2221 2287 2356 2403 24.51
Head Custodian Allowance First person supervised 4746 perannum
Second persoen supervised 3,322  perannum
Third person supervised 2325 perannum
Fourth person supervised 1,829 perannum
Over 4 F.T.E. persons supervised 1,139 per annum
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COMMUNICATIONS ENERGY AND PAPERWORKERS UNION

SALARY GRID WITH 10% VACATION PAY

SEPTEMBER 1, 2009 TO AUGUST 31, 2010

~—ETER 0 72 3 )

7

8

Casual Bus Drivers

Stay In School Gounsellor

Casual Bus Drivers for Board-Owned vehicles
Driving Time

As per Alberta Education Guidelines

19.26 per hour
Stand-by Time ( up fo 8 hrs. per 24 hour day) 6,42 per hour

POSITION 8 INC. 10B
6yrs.+  1lyrs+  A6yrs.+ 10+
Aug. 89
CAT.
EDUCATIONAL ASSISTANT 1 2142 2,232 2325 2413 2,504 2502 2670 2728 2,779 89
Rate Per Hour 18.31 19.08 18.87 2063 2141 2215 2282 2329 23.76
ASSISTANT LIBRARY CLERK 2 2.823 2943 3,080 3177 3,285 3,400 3,512 3,583 3,653 117
Rale Per Hour 18.61 19.40 2017 20,94 2172 2248 2316 2382 2409
SCHOOL 5ECRETARY / LIBRARY CLERK 3 2,866 2995 3,124 3,254 3,382 3,512 53,61? 3,689 3,834 130 3,873
Rate Per Hour 18.89 19.757 20.60 2145 2230 2316 2385 2432 25.28 25.54
CEC SECRETARY 4 3,058 3,216 3,374 3,533 3,681 3,840 3,063 4044 4,125 158
Rate Per Hour 2016 1.1 2225 2329 2433 2538 2613 2666 27.20
SCHOOL SECRETARY 1 5 3,087 3,241 3,395 3,648 3,702 3856 3672 4052 4,133 153
Rate Per Hour 20.35 2137 2238 2339 2441 2543 2619 2671 2725
ACCOUNTING CLERK 6 3,;.3457 3,497 3,647 3,799 3,949 4,700 4,224 4307 4,295 152
Rate Per Hour 22.05 23.05 2405 2505 26.04 27.04 2785 2840 2898
HEAD CUSTODIAN 7 3973 4,125 4,279 4406 4,492 4585 4,721 4;81 B 4914 127
Rate Per Hour 2292 2380 2489 2542 2592 2645 27.24 2779 2835
CUSTODIAN 8 3475 58156 3755 3806 4,036 4,176 4,302 4,387 4,476 144
Rate Per Hour 20.05 20,85 21.86 22.45 23.28 24.09 2482 2531 2582
MAINTENANCE PERSONNEL g 4,031 4,148 4,265 4,382 4,499 4817 4,756 4,851 4,049 117
Raile Per Hour 23,26 2393 2481 2528 2595 2664 2744 2799 28.55
FACILITY SUPERVISOR 10 20.05
PAYROLL/FINANCE OFFICER - DISTRICT 11 4598 4,756 4914 5071 5220 5387 5549 58658 5772 157
Rate Per Hour 30.32 31.36 3240 3343 3448 3552 3658 37.31 38,06
CEC SECRETARY 1 12 3,187 3,351 3,516 ' 3,682 3,846 4011 4,130 4214 4,298 166
Rate Per Hour 21.01 22.10 2318 2427 25.3{_3 2644 27.23 27.78 2834
ELECTRICIAN/ HVAG TECH. 13 5636 5740 5842 5947 6045 6,154 6,339 6,465 6,595 0
Rate Per Hour 3252 33N 33.71 3431 3488 3550 3657 3730  38.05
FINANCE OFFICER - SCHOOL BASED 14 3890 4,022 4,156 4,288 4420 4,555 4692 4787 4,882 132
Rate Per Hour 2_5.65_ 2652 2740 2B27 2815 _‘.}_0.04 30.93 3156 321 9
KINDER. INSTRUG. [ PERSONAL CARE EA 15 2,683 2872 2761 2850 2,940 3,029 3,120 3,1 82 3,246 B9
Rate Per Hour 19.87 2055 21.24 21.92 2262 23.30 2_4:0l_) 24.47 24.97
IT TECHNICIAN 16 4501 4,731 4960 5490 5419 56498 5819 5,934 6,054 230
Rate Per Hour 2597 27.30 2882 2994 31.26 3259 3357 3424 3493
PAYROLL CLERK 17 3675 3850 4,025 4190 4374 4,549 4685 4779 4875 175
Rate Per Hour 24.23 2538 2654 2769 2884 2999 3089 3151 32.156
ABORIGINAL LIAISON WORKER 18 2,142 2,232 2325 2413 2,504 2,592 2670 2,726 2,7‘79 89
Rate Per Hour 18.31  19.08 1987 2063 2141 2215 2282 23.29 2376
MECHANIC INSTRUCTOR 19 8,505 8717 6837 6981 7,983 7,201 7,497 7,701 7,857 0
Ratg Per Hour 38,05 3875 3945 4016 4132 4208 4325 4443 4533
JOURNEYMAN COSMETOLOGIST 20 2583 2672 2761 2,850 2940 3,028 3,120 3,182 3,246 89
Rate Per Hour 19.87 2055 2124 2192 2262 2330 24.00 2447 2497
Head Custodian Allowance First person supervised 4,834  perannum
Second pesson supervised 3,363  per annum
Third person supervised 2,368 per annum
Fourth person supervised 1,658 perannum
Over 4 F.T.E. persons supervised 1,160  per annum
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COMMUNICATIONS ENERGY AND PAPERWORKERS UNION

SALARY GRID

SEPTEMBER 1, 2010 TO AUGUST 31, 2011

POSITION

TNG.

Casual Bus Drivers

Stay In School Counsellor

" Casual Bus Drivers jor Board-Owned vehicles
Driving Tima

Stand-by Time ( up to 8 hrs. per 24 hour day)

As per Alberia Education Guidelines

19.26 per hour

6.42 per hour

STEF 0 . 1 Z 3 3 [ 5 7 ] 108
gyra+  11yrs+  16yrs.+ 10+
Aug. B8
CAT.
EDUCATIONAL ASSISTANT 1 1,067 2,045 2134 2,216 2,500 2380 2451 2,503 2552 81
Rale Per Hour 1681  17.52 1824 18.94 1065 2034 2095 21,33 2181
ASSISTANT LIBRARY CLERK 2 2,592 2702 2,800 2817 3,025 3130 3,226 5289 3,354 107
Rate Per Hour 17.08  17.81 1852 19.23 1995 2064 2126 2169 2212
SCHOOL SECRETARY / LIBRARY CLERK 3 2631 2750 2,868 2,087 3105 3,225 3321 3,387 3,521 119 3,556
Rale Per Hour 17.35 1843 1891 1970 2048 21.26 2190 2233  23.21 23.45
CEG SECRETARY 4 2808 2953 3,008 3243 3,389 3,534 3,630 3713 3787 145
Rate Per Hour 1851 1947 2043 2139 2234 2330 2399 2448 24,97
SCHOOL SEGRETARY 1 s 2834 2976 3,117 3258 3399 3,541 3847 3720 3794 140
Rale Per Hour 1860 1962 2055 2148 2241 2335 2405 2453 2602
ACCOUNTING CLERK & 3071 3210 3,348 3483 3,626 3,765 3,878 3,955 4,035 139
Rale Per Hour 2026 2117 2208 2300 2391 2482 2667 2608 26.61
HEAD CUSTODIAN 7 as4s 3787 3.920 4046 4125 4,210 4335 4423 4512 117
Rate Per Hour 2105 2185 2267 2334 2380 2420 2601 2652 26.03 _
CUSTODIAN B 3,490 3,319 3,448 3577 3706 3,835 3950 4,028 4,410 130
Rate Per Hour 1841 4945 19.80 2084 2138 2242 2279 2324 2371
MAINTENANCE PERSONNEL ) 3701 3,809 3,916 4023 4131 4239 4367 4454 4544 107
Rate Per Hour 2135 2187 2258 2321 2383 2446 2519 2570 26.21
FAGILITY SUPERVISOR 1 18.41
PAYROLL/FINANGE OFFICER - DISTRICT 11 4222 4367 4512 4656 4,801 4,946 5095 5196 5300 144
Rate Per Hour 2783 2879 2975 3070 31.65 3264 3359 34,26 34.95
GEC SECRETARY 1 12 2926 3077 3,228 3380 3,531 3,682 3792 3,869 3947 452
Rate Per Hour 1920 2029 2126 2229 2328 2428 2500 2551 2602
ELECTRIGIAN / HVAG TECH. 13 5475 5270 5364 5461 5561 5650 5821 5936 6,056 0
 Rale Per Hour 7 2085 03040 3085 3150 3202 3260 33,58 34.25 34.94
FINANGE OFFICER - SCHOOL BASED 14 3571 3803 3816 3,937 4,059 4,183 4,308 4395 4482 122
Rate Per Hour 2355 2435 2616 2596 2676 27.58 2640 2698 2955
KINDER, INSTRUC. / PERSONAL CARE EA 15 2372 2453 2536 2,617 2700 2781 2865 2,92% 2,980 " 81
Rate Per Haur 1824 1887 1950 2013 2077 2139 2204 2247 22903
IT TECHNICIAN 16 4433 4,344 4554 4786 4976 5787 50342 5449 5568 241
Rate Per Hour 2384 2506 26.27 27.49 2871 2992 3082 3143 3207
PAYROLL CLERK 17 3374 3535 3695 3856 4,016 4177 4,302 4388 4476 160
Rate Per Hour 92.26 2331 2437 2542 2848 2754 2836 2893 2052
ABORIGINAL LIAISON WORKER 18 1,967 2049 2434 2216 2300 2,380 2,451 2503 2,552 81
Rale Per Hour 16.81 17.52 1824 1B.94 19.66 2034 2095 2139 21.8%
MECHANIG INSTRUCTOR 19 6056 6168 6278 6,381 6577 6,694 6884 7071 7,214 0
Rate Per Hour 3494 3658 3622 3687 37.94 3862 3971 4079 4162
JOURNEYMAN COSMETOLOGIST 20 24872 2453 2536 2617 2700 2781 2,865 2921 2,980 81
Rate Per Hour 1824 1887 1950 2013 2077 2139 2204 2247 2293
Head Custodian Allowance First person supervised 4,834 'per anﬁum
Second person supervised 3,383 per annum
Third person supervised 2,368  per annum
Fourth person supervised 1,659 per annum
Over 4 F.T.E. persons supervised 1,160 . per annum
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SALARY GRID WITH 6% VACATION PAY.

SEPTEMBER 1, 2010 .Tq'AUGuéT 31,2011

S A D e e A e e Nl e

COMMUNICATIONS ENERGY AND PAPERWORKERS UNION

7

Casual Bus Drivers

Stay In School Counsellor

QOver 4 F.T.E. persons supervised 1,119

Caswal Bus Drivers for Board-Owned vehicles
Driving Time

Stand-by Time { up to 8 hrs. per 24 hour day)

As per Alberta Education Guidefines

18.56 por hour
5,49 per hour

POSITION ' STEP . 0. 1 2. 3 . 4 5. 8 & INC, 108
6yrs.+  1fyrs.+  Gyrs+ 19+
Aug. 89
CAT.
EDUCATIONAL ASSISTANT 1 2065 2452 2241 2,327 2415 2499 2,574 2628 2,680 85
Rate Per Hour 17.65 1835 1915 19.89 2064 2136 2200 2246 2290
ASSISTANT LIBRARY CLERK T2 2722 2837 2850 8,062 3176 3,287 3,386 3454 3,522 113
Rate Per Hour 17.95 1871 19.45 2019 2094 21.67 2232 2277 2322
SCHOOL SECRETARY / LIBRARY CLERK 3 2763 2888 3012 5,137 3261 3386 3487 3,567 3607 125 3734
Rate Per Hour 48.22  19.04 19.85 2068 21.50 2232 2200 2345 2437 24.62
CEC SECRETARY 4 2049 5101 3253 5406 3558 3710 5,821 3,899 3977 152
Rate Per Hour 1044 2045 2145 2245 2346 2446 2518 2571 2622
SCHOOL SECRETARY 1 5 2076 3124 3273 3421 3,569 3718 3820 3906 3,984 147
Rate Per Hour 1962 2060 2158 2255 2353 2451 2625 2575 2627
AGCOUNTING CLERK 6 3225 337t 3518 8662 3,807 3,953 4,072 4153 4,237 146
Rate Per Hour 2126 2223 2318 2415 2510 2607 2685 27.38 27.94
HEAD GUSTODIAN 7 3831 3,977 4,125 4,248 4331 4420 4552 4845 4737 17
Rate Per Haur 2210 2294 2380 2451 2499 2550 2626 2680 27.33
CUSTODIAN 8 3350 3486 3620 3756 3.800 4026 4,48 4230 4315 136
Rate Per Hour 19.33 20411 20.88 2967 2245 2323 2393 2440  24.89
MAINTENANGE PERSONNEL 9 5,886 3,999 4112 4225 4337 4451 4585 4677 4771 113
Rate Per Hour 2042 2307 2372 2437 2502 2568 2645 2698 27.52
FACILITY SUPERVISOR 10 1933
PAYROLL/FINANGE OFFICER - DISTRICT 1 2433 4585 4737 4,889 5041 5193 5349 5456 5565 151
Rate Per Hour 2025 3023 3124 3223 3324 3424 3527 3557 36.69
CEC SECRETARY 1 12 3072 3231 3390 3549 3706 3,867 3,982 4,062 4,144 160
Rate Per Hour 2026 21.30 2235 2340 2445 2549 2625 2678 27.32
ELECTRICIAN | HVAC TECH. 13 5434 5534 5633 5734 5828 5933 5112 6233 6,358 0
Rate Per Hour 31,35 3192 3250 3308 3362 3423 3526 3596 36.68
FINANCE OFFICER - SCHOOL BASED 14 3750 3,878 4007 4434 4262 4,302 4523 4815 4706 128
Rate Per Hour 2473 2567 2642 27.26 2810 2896 2082 3043 3103
KINDER. INSTRUC. / PERSONAL CAREEA 15 2490 2576 2,662 2748 2835 2,920 3008 3,067 3,129 85
Rate Per Hour §9.15  19.81 20.4B 2114 21.80 2246 2314 2360  24.07
IT TECHNIGIAN 16 4340 4,562 4782 5004 5224 5446 5610 5721 5836 222
Rate Per Hour 2504 2632 27.69 2887 3014 3142 3236 3301 3367
PAYROLEL GLERK 17 3543 3712 0,880 4,049 4,247 4386 4,517 4607 4700 168
Rale Per Hour 23,36 2447 2558 2669 27.81 2892 298 3038 3089
ABORIGINAL LIAISON WORKER 18 2065 2152 2241 2327 2415 2499 2,574 2528 2,680 a5
Rate Per Hour 17,65 1839 1915 1989 2054 2136 2200 2246 22.90
MECHANIC INSTRUGTOR 19 6358 6476 6,592 6,711 6905 7.026 7,228 7424 7.575 0
Rate Per Hour 45.68 37.36 3BO03 3872 39.84 4055 4170 4283 43.70
JOURNEYMAN COSMETOLOGIST 20 2,490 2,576 2,662 2,748 2,835 2,920 3,008 3067 3,129 85
Rate Per Hour 1945 19.81 2048 2114 2180 2246 2344 2360 24.07
Head Custoedian Allowance First pérson supervised 4,661 per annum .
Second person supervised 3,262  perannum
Third person supervised 2,283  per annum
Fourth person supervised 1,699  per annum
per annum
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COMMUNICATIONS ENERGY AND PAPEﬁWORKERS UNION

SALARY GRID WITH 8% VAGATION PAY

SEPTEMBER 1, 2010 TO AUGUST 34, 2011

10B

Casual Bus Drivers

Stay In School Counsellor

Casual Bus Drivers for Board-Owned vehicles
Driving Time

Stand-by Time { up {o 8 hrs. per 24 hour day)

As per Alberta Education Guidelines

1874 per hour

6.25 per hour

POSITION STEP 0 1 3 3 3 5% 7 § ___ INC.
Byrs.+  11yrs.+  16yrs.+ 10+
Auy. 89
GAT,
EDUCATIONAL ASSISTANT 1 2,085 2,172 2,262 2,349 2438 2,523 2,508 2853 2,705 86
Rate Per Hour 17.82  18.57 19.34  20.07 2083 21,56 2221 2267 23.42
ASSISTANT LIBRARY CLERK 2 2748 2,664 2978 3082 3,207 3,318 3418 3,487 3,556 114
Rate Per Hour 18.12 18.88 1963 2038 2114 2188 2254 2299 2344
SCHOOL SECRETARY / LIBRARY CLERK 3 2,789 ' 2915 3,040 3,167 3,292 3418 3,521 3,599 3,732 ﬁﬁs 3,769
Rate Per Hour 18.39  19.22 2005 2088 2170 2254 221 BG7 24.81 24,85
CEC SECRETARY 4 2,977 3130 3,284 3,438 3592 3,746 3,857 -3.-936 4,015 154
Rate Per Hour 19.63 20,64 21.65 2267 2368 2470 2543 2595 26.47
SCHOOL SECRETARY 1 5 ' 3,004 3,154 3,304 ‘ 3,453 3,603 3,753 3,866 3,943 4,022 149
Rate Per Hour 19.89 2080 2179 2277 2376 2475 2549 2600 26.52
ACCOUNTING CLERK ] 3,255 3403 3,549 3697 3,843 3,081 4111 4,192 4,277 i48
Rate Per Hour 2146 2244 2340 2438 2534 2631 27.11 2764 2820
HEAD CUSTODIAN ? 3867 4015 4465 4289 4372 4462 4595 4,689 4783 124
Rate Per Hour 22,31 2318 2403 2474 2523 2574 2651 27.05 27.5%
CUSTODIAN 8 3382 3,518 3,654 3,782 3928 4,065 4,187 4,270 4,358 138
Rate Per Hour 18.61 20,30 21.08 288 2266 2345 2416 2463 2513
MAINTENANGE PERSONNEL 9 3,923 4,037 4,151 4,265 4379 4,494 4,629' 4,721 4,818 114
Rate Per Hour 2263 23290 2395 2460 2526 2592 2670 27.24 2779
FACILITY SUPERVISOR 10 19.51
PAYROLL/FINANCE OFFICER - DISTRICT 11 4475 4,620 4,783 4,935 5089 5243 5400 5,508 5618 153
Rate Per Hour 20.50 30.52 31.53 3254 3355 3457 35619 3632 37.04
CEC SECRETARY 1 12 3,102 3,262 3,422 3,683 3743 3,903 4020 4,101 4,183 161
Rate Per Hour 20,45 21.5% 2256 2363 24.68 2574 2650 27.04 27.58
ELECTRICIAN { HVAC TECH, 13 5,485 5586 5,686 5,788 5884 '5.9‘89 6,170 ’ 6,292 6419 0
Rale Per Hour 31.65 3223 3281 3339 3394 3455 3560 3630 37.03
FINANGE OFFICER - SCHOOL BASED 14 3,786 3915 4,045 4173 4,302 4,434 4,566 4,659 4,751 129
Rate Per Hour 2496 2581 2667 27.52 2837 29.23 3011 3072 3133
KINDER. INSTRUG. | PERSONAL GARE EA 15 2514 2600 2,688 . 2,774 2862 2,948 3,037 3097 3,159 86
Rate Per Hour 49,34 2000 2087 2134 2201 2268 2336 2382 24.30
IT TEGHNICIAN 18 4,381 4,605 4,828 5081 5274 5498 5663 5776 5892 224
Rate Per Hour 2528 2657 27.85 2514 3043 3172 3267 3332 33.99
|PAYROLL CLERK AT 3,577 3,747 3,917 4,087 4,257 4,427 4560 4,651 4,745 170
Rate Per Hour 23.58 2471 2583 2685 2607 20.19 30.07 3067 3120
ABORIGINAL LIAISCN WORKER 18 72,085 2,172 2,262 2,349 2,438 2523 2,688 2,653 2,705 86
Rate Per Hour 17.82 18.57 19.34 20.07 20.83 21.56 22.21 22,67 23.12
MECHANIC INSTRUCTOR 19 6,419 6538 6,655 6775 6,971 7,096 7,297 7495 7647 0
Rate Per Hour 37.08  37.72 3839 30.09  40.22 4094 4210 4324 4412
JOURNEYMAN COSMETOLOGIST 20 2514 2600 2688 2,774 2862 2,848 3,037 3,097 3,458 96
Rate Per Hour 19,34 20.00 20.67 21.34 22.01 22.68 . 23.36 23.82 24.30
Head Custodian Allowance First person supervised 4,705  per anaum
Second person supervised 3,283  perannum
Third person supervised 2,305 per annum
Fourth person supervised 1,615 perannum
Over 4 F.T.E. persons supervised 1,129  per annum

29




COMMUNICATIONS ENERGY AND.PAPERWORKERS UNION -

SALARY GRID WITH.8% VACATION PAY

SEPTEMBER 1, 2010 TO-AUGUST 34, 2011

e, 108

Casual Bus Drivers

Stay In School Counsellor

Casual Bus Drivers for Board-Owned vebicles
Driving Time

Stand-by Time ( up to 8 hrs. per 24 hour day)

As per Alberfa Education Guidefines

19.09 per hour
6.37 per hour

POSITION STEF___ 0 T ) 3. 4 5. 3 7 ]
6yrs.+  ilyrs.+  16yrs.+ 10+
Aug, 39
CAT.
EDUCATIONAL ASSISTANT 1 2124 2213 2305 2393 2484 2,570 2647 2,703 2,756 88
Rate Per Hour 18.16 1892 19,70 2045 2123 2197 2263 23,10 23.56
ASSISTANT LIBRARY CLERK 2 2,800 2918 3,034 3,150 3,267 3,381 3,483 3',553 3,623 116
Rate Per Hour 18.46  19.24  20.00 2077 21.54 2229 2296 2342 23.89
SCHOOL SEGRETARY / LIBRARY CLERK 3 2,842 2970 3,098 3226 3,364 3,483 3,587 3,658 3,802 129 3,840
Rate Per Hour 18.74  19.58 2042 2127 2211 2296 2365 2412 2507 25.32
CEC SECRETARY 4 3,033 3,989 3,346 3,503 3660 3,816 3,930 4,010 4,090 157
Rate Per Hour 20.00 21.03 22.06 23.10 24,13 25.16 2591 26.44 26.97
SCHOOL SECRETARY 1 5 3,061 3214 2367 3,518 3,671 3,824 3,969 4,098 4,098 152
Rate Per Hour 2048 2119 2220 23.20 2421 2621 2597 2849 2702
ACCOUNTING CLERK 6 3317 3467 3,616 3.76? 3,916 4,066 4,189 4,271 4,358 150
Rate Per Hour 2187 2286 2384 2484 26582 2681 2762 2816 2873
HEAD CUSTODIAN 7 3,940 4,090 4,243 4,369 4,455 4,547 4,882 4777 4,873 126
Rate Per Hour 2273 2360 2448 2521 2670 2623 27.01 27.56 28.11
CUSTODIAN 8 3,446 3,585 3723 3,864 4,002 4141 4,268 4,350 4,438 140
Rate Per Hour 19.88 2068 21.48 2229 23.09 2389 2481 2510 2561
MAINTENANCE PERSONNEL 9 3,997 4,413 4,220 4,345 4461 4,578 4716 4810 4.907 116
Rate Per Hour 23.06 2373 2440 2607 2574 2841 2721 2775 2831
FACILITY SUPERVISOR 10 19.88
PAYROLL/FINANCE OFFICER - DISTRICT 11 4,559 4,716 4,873 5028 5,185 5342 5502 5612 5724 165
Rate Per Hour 30.06 3109 3213 3315 3419 3522 3628 37.00 3774
CEC SECRETARY 1 12 3,160 3323 3,486 3851 . 3814 3977 4,095 4,178 4262 164
Rate Per Hour 2084 21.99 2299 2407 2645 2622 2700 2755 2810
ELECTRICIAN { HVAGC TE.CH. 13 5589 5692 5793 5898 5995 6,102 6,266 6,411 6,540 0
Rate Per Hour 32.24 32,84 3342 3402 3458 3621 3627 3699 3773
FINA'NCIE QFFICER - SCHOOL BASED 14 3,857 3,988 4,121 4,252 4,383 4,517 4,652 4747 481 131
Rate Per Hour ) 2543 2630 2747 2804 2890 29.78 3067 31.30 3192
KINDEﬁ. INSTRUC, / PERSONAL CA.RE EA 15 2,564 2,649 2,738 2‘1.326 2916 3,003 3,004 3,185 3219 88
Rate Per Hour 1970 2038  21.08 2174 2243 2310 23.80 2427 2476
I:T TECHNICIAN 16 4464 4,692 4,919 5147 5374 5,602 5,??b 5,885 6,003 228
Rate Per Hour 2575 27.07 28.38 2969 31.00 3232 3329 3395 3463
PAYROLL CLERK 17 3644 3,816 3,991 4,164 4,338 4511 4646 4739 4,835 173
Rate Per Hour 2403 2517 2631 2746 2360 2974 3063 3125 3188
ABORIGINAL LIAISON WORKER 18 2124 2213 2305 2393 2484 2570 2647 2703 2,756 88
Rate Per Hour 18.16  18.92 1970 2045 21.23 2197 2263 2310 23.566
MECHANIC INSTRUCTOR 19 6,540 6,661 6,780 6,803 7,103 7,230 7,434 7,637 7791 0
Rate Per Hour 3773 3843 3012 3982 4098 A171 4289 44.06 4495
JOURNEYMAN COSMETOLOGIST 20 2,569 2,649 2,738 2826 2916 3,003 3,094 3156 3219 88
Rate Per Hour ’ 12.70 20.38 21.06 21.74 22.43 23,10 23.80 24.27 24,76
Head Custodian Allowance First person supervised 4,794 per annum
Second person supervised 3,365 per annum
Third person supervised 2,348 per ansum
Fourth person supervised 1,645 perannum
Qver 4 F.T.E. parsons supervised 1,151  peranpum
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COMMUNICATIONS ENERGY AND PAPERWORKERS UNION

| SALARY GRlD_ WITH 10% VACATION PAY

SEPTEMBER 1, 2010 TO AUGUST 31 2011

&

NG, 108

Casual Bus Drivers

Stay In School Counsellor

Caswal Bus Drivers for Board-Owned vehicles

Driving Time
Stand-by Time ( up to 8 hrs. per 24 hour day)

As per Alberta Education Guidelines

19.45 per hour
6.49 per hour

POSITION STEP___ 0 1 2 3 K 3 7 3
6 yrs.x  1iyrs.+  1Byrs.t 10+
Aug. 89
CAT.
EDUCATIONAL ASSISTANT i 2,164 2,254 2,348 2437 2,530 24618 2,696 2753 2,807 90
Rate Per Hour i8.49 19.27 20,07 2083 2182 22.3? 23.05 2353 23.99
ASSISTANT LIBRARY CLERK 2 2,851 2,972 3,090 3,208 3.328 3,443 3547 38618 3,690 118
Rate Per Hour 18,80 19.60 20,38 21,45 2194 2270 2339 2386 2433
SCHOOL SECRETARY ! LIBRARY CLERK 3 2,894 ' 3,025 3,155 3,286 3416 3,547 3,653 3,726 3873 13i 3,912
Rate Per Hour 19.08 19.95  20.80 21867 22.52 23.39 2409 2457 2554 26,79 |
CEC SECRETARY 4 3.080 3249 3,408 3568 3727 3,887 4,003 4,084 4,166 160
Rale Per Hour 2037 2142 2247 2352 2458 2563 2639 2693 2747
SCHOOQL SECRETARY 1 5 3117 3,2?3 3429 3,583 3,?39- 3,895 4;01 2 4,092 ;1,174 154
Rale Per Hour 2055 2158 2281 2363 2465 2568 2645 26.98 27.B2
ACCOUNTI.NG CLERK 6 3.378 3,631 3683 3,836 3,988 4,141 4,266 4,350 4,439 -1 53
Rate Per Hour 2227 2328 2429 2530 2630 27.H 2813 2868 20.27
HEAD CUSTODIAN 7 4;013 4,166 - 4.322 4,450 4,537 4,631 4,768 4,866 4,9é3 128
Rate Per Hour 2315 2404 2493 2588 2648 2672 27.51 28,07 2863
CUSTODIAN 8 3500 3651 3702 3935 4077 4218 4,345 4431 4520 143
Rate Per Hour 20,25 2106 2188 2270 2352 24.3(_5 2507 2556 28.08
MAINTENANGE PERSONNEL g 4,071 4,19b 4,308 4,426 4,544 4,663 - 4.803 4,899 4,998 118
Rate Per Hour 23.49 2447 24,85_ 2553  286.21 2690 27.71 28.27 28.84
FACILITY SUPERVISOR 10 20.25
PAYROLL/FINANGE OFFICER - DIS'-I"RICT i 4,644 4803 4,963 5121 5281 5,441 5,604 5716 5,830 158
Rale Per Hour 30.62 31.67 32.72 3377 34.82 35.87 36.95 37.6% 38.44
CEC SECRETARY 1 12 3,219 3,385 3,551 3,718 3,885 4,051 4,471 4,256 4,341 167
Rate Per Hour 21.22 2232 23.41 2452 2561 26.71 27.50 2806 28.62 )
ELECTRICIAN / HVAC TECH. 13 5,692 5,797 5,801 8,007 6,106 6,215 6,403 6,530 6,661 0.
Rate Per Hour 3284 33.44 34.0'71‘ 3465 3523 1_35.86 36.94 3767 38.43
FINANCE OFFIGER - SCHOOL BASED 14 3,028 4,062 4,197 4331 4465 4601 4739 4,835 4,931 134
Rate Per Hour 26.90 2678 2767 2856 29.44 3034  31.24 3188 3251
KINDER; .INSfRUC. I PERSONAL CARE EA 16 2,609 2,698 2,789 2,879 2,970 -3,059 3,151 3,214 3,278 S:)O
Rate Per Hour ~20.07 2076  21.45 2214 22.84 23.53 2424 2472 2522
IT TECHNIC]AN 16 4.546 4,779 5010 5242 5473 5706 5877 59%4 6,114 232
Rate Per Hour 2623 2757 2890 3024 31.58 32.22 33.90 3458 3527
PAYROLL CLERK 17 3,712 3,888 4.065 4241 4418 4594 4,732 4,827 4,924 177
Rate Per Hour 24,47 2584 26.80 2797 2913 30.29 3120 31.82 3247
AB'ORIGINAL LIAISDN WORKER 18 2164 2,254 2348 2437 2530 2,618 2696 2753 2,807 90
Rate Per Hour 18.49 18.27 2007 2083 2162 2237 2305 2353 2398
MECHANIGC INSTRUCTOR 19 6,661 6,785 6908 7,030 7,234 7,363 7,5?? 7,718 7,935 0
Rate Per Hoqr 38.43 3914 39.84 4056 41.74 4248 43568  44.87 45.78
JOURNEYMAN COSMETOLOGIST 20 2,609 2608 2785 2879 2970 3,058 31 5.1 3,214 3,278 90
Rate Per Hour 2007 2076 21.45 2214 2284 2353 2424 2472 25.22
Head Custédian Allowance First person supervised 4,883 per annum
Second person supervised 3,417 per annum
Third person supervised 2,392 per annum
Fourth persen supervised 1,676  per annum
Over 4 F.T.E, persons supervised 1,172 per annum
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